PRESS RELEASE

CHANDIGARH ADMINISTRATION INKS STRATEGIC MoU WITH
NSDC AND LAUNCHES CAREGIVING SKILL INITIATIVE UNDER
PMKVY 4.0

Chandigarh, 1 October 2026

In a significant step towards strengthening skill development
and employment opportunities for youth, the Chandigarh Skill
Development Mission (CSDM) formally exchanged a
Memorandum of Understanding (MoU) with the National Skill
Development Corporation (NSDC)and launched the Caregiving
Skill Development Initiative under PMKVY 4.0 at Lok Bhawan,
Punjab.

The programme commenced with a brief presentation by Shri
Arun Pillai, CEO, NSDC, outlining the vision and objectives of
the collaboration.

CSDM and NSDC formalised their strategic collaboration for
industry-oriented skill development and enhanced employment
opportunities. The Hon’ble Administrator, Shri Gulab Chand
Kataria, formally launched the Caregiving Skill Development
Initiative under PMKVY 4.0 and emphasised the importance of
demand-driven skilling and equipping Chandigarh’s youth with
skills aligned with evolving industry and global employment
requirements.

Three Key Initiatives
The CSDM-NSDC collaboration will focus on:
1. Skill India International Centre (SIIC):

Preparing youth for international employment through
industry-relevant training and global skill standards.



2. Centre for Future Skills (CFS):

Focusing on emerging technologies such as Artificial
Intelligence, Cybersecurity, Data Analytics, Cloud Computing,
IoT and Robotics**, along with industry and global
certifications.

3. Centre of Excellence (CoE):

Promoting advanced, industry-aligned training, institutional
capacity building and stronger pathways to employment and
sustainable livelihoods.

Specialised Caregiving Courses under PMKVY 4.0

Another key initiative launched today is the introduction of
specialised caregiving courses under PMKVY 4.0, aimed at
meeting the growing demand for trained caregivers and
creating meaningful employment opportunities for youth. The
Ministry of Skill Development and Entrepreneurship has
sanctioned a target of 1,380 candidates across 12 specialised
job roles. The initiative will place strong emphasis on *practical
exposure and On-the-Job Training with organisations such as
GMCH-16 and GMCH-32 supporting workplace-based learning.

The event marked an important step towards strengthening
Chandigarh’s skill ecosystem through strategic industry
partnerships, future-ready training and enhanced domestic and
international employment opportunities including opportunities
in the growing global care economy.



